Bachelor of Science
Workforce Development

Now is the time to finish your degree! Earn a bachelor’s degree in
an exciting and sought-after field — completely online and in as little
as two years. Get started today!

Choose from three emphasis areas:

SUPERVISION & LEADERSHIP
HUMAN RESOURCES
HOSPITALITY MANAGEMENT

Pittsburg State
University.



TECHNOLOGY AND
WORKFORCE LEARNING

N |
| Pittsburg State University

Associate’s Degree coursework (60 hrs.)
Transfer 60 hours from your completed
associate's degree and begin working on your
major coursework right away!

Foundation Courses (27 hrs.)

HRD 390: Trade and Job Analysis

HRD 525: History of Workforce Development
HRD 535: Ethical Decision Making in Workforce
Development

HRD 545: Introduction to Organizational
Development

HRD 555: Diversity and Non-Exclusion in the
Workforce

HRD 556: Legal and Ethical Issues in the
Workplace

HRD 565: Workforce Supervision

HRD 575: Instructional Media in Human
Resource Development

HRD 653: Project Management Skills for
Supervisors

Workforce Development Courses (12 hrs.)
HRD 520; Leadership in the Workplace

HRD 585: Career and Professional Development
HRD 595: Developing a Learning Organization
HRD 596: Introduction to Human Resource
Development

Emphasis Courses (21 hrs.)
Choose one emphasis area,
Supervision & Leadership
Human Resources
Hospitality Management
Total hours (Bachelor of Science in
Workforce Development) (120 hrs.)

Emphasis areas (choose one)

SUPERVISION & LEADERSHIP

HRD 530: Change Management

HRD 597: Organizational Staffing

HRD 625: Coaching Skills for Workforce
Supervisors

HRD 635: The Emotionally Intelligent Supervisor
HRD 645: Building Teams in the Workplace
HRD 655: Effective Performance Improvement
HRD 679: Presentation Skills

HUMAN RESOURCES

HRD 597: Organizational Staffing

HRD 598: Talent Management

HRD 625: Coaching Skills for Workforce
Supervisors

HRD 630: Employee and Labor Relations

HRD 679: Presentation Skills

HRD 706: Strategies in the Development of HR
HRD 741: HRD Strategies for Quality
Improvement

HOSPITALITY MANAGEMENT

REC 400: Event Planning and Management
REC 402: Event Entertainment and Technology
REC 404: Event Design

REC 406: Resort, spa & Lodging Operations
REC 408: Casino, Food, and Beverage
Operations

REC 410: Tourism Planning and Development
ELECTIVE (choose ong)

DEPARTMENT OF TECHNOLOGY &
WORKFORCE LEARNING

620-235-4371

pittstate.edu/twl

Contact Information:

Krissy Lewis kllewis@pittstate.edu,

Dr. Mark Johnson mjohnson@pittstate.edu



